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(1 Commanding Officer's Sexual Harassment Policy statement

1. Purpose. To establish a policy on sexual harassment for the
Naval School of Health Sciences (NSHS) , Bethesda, Maryland.

NSHSBETHINST 5300.1C

2.Cancellation.

3. ~plication. This instruction applies to all military and
civillan personnel assigned to NSHS, Bethesda, Maryland.

4. Policy. NSHS is committed to maintaining a work environment
free from unlawful discriminatory practices and inappropriate
behavior. Sexual harassment will not be condoned or tolerated in
any fashion. It is a form of discrimination that affects morale,
discipline and ultimately, the mission effectiveness of the
Command.

5. Definition. Reference (a) defines sexual harassment as "a
form of sex discrimination that involves unwelcome sexual
advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature when:

a. Submission to such conduct is made either explicitly or
implicitly a term or condition of a person's job, pay, or career
or

b. Submission to or rejection of such conduct by a person is
used as basis for career or employment decision affecting that
person, or

c. Such conduct has the purpose or effect of unreasonably
interfering with an individual's work performance or creates an
intimidating, hostile, or offensive working environment."
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6. Discussion. Every member of this Command is expected to adhere.to the Navy's core values of Honor, Courage and Commltment.
Participating in or tolerating sexual harassment violates these
values. A command climate free of all forms of discrimination,
including sexual harassment, is essential in maintaining high
morale and discipline. This Command will continue .to discourage
all forms of discrimination.

7. Action. Department Heads and Course Coordinators shall make
this instruction available to their staff and students. The
Command will provide necessary training to ensure that every
member of the command, military and civilian, understands the
policy on sexual harassment.

8. 

R~s~on~~bili~y. All personnel in the military and
adminlstratlve chain of command will take prompt corrective action
against sexual harassment.

9~ Repor~i~q ~~xual Ha~:ssm~~t. Reference (b) includes sexual
harassment In the overall guldance of the Navy's Equal Opportunity
Policy. Details of the Navy's grievance procedures for submitting
sexual harassment complaints are contained in reference (b). The
chain of command is the primary and preferred channel for
identifying and resolving complaints of discriminatory practices
and sexual harassment. Individuals who are sexually harassed by
supervisors, co-workers or peers shall make it clear that such
behavior is offensive and report the harassment to the appropriate
supervisory level. The supervisor will examine the matter and
take actions necessary to ensure a work environment free from
sexual harassment. It is the responsibility of every supervisor
and manager -military and civilian -to ensure that any instance
of sexual harassment is dealt with swiftly, fairly andeffectively. 

Complaints of sexual harassment may be filed through
the Equal Opportunity or Equal Employment Opportunity offices of
the NSHS. The individual also has the right to request mast
procedures or to bring the matter to the attention of the
Inspector General. Assistance is available from the NSHS Equal
Opportunity officer and Equal Employment Opportunity
representative. Substantiated complaints will result in
appropriate action.

~z~~~
D. S. WADE
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From:

Commanding Officer, Naval School of Health Sciences
Bethesda

Subj:

SEXUAL HARASSMENT POLICY FOR THE NAVAL SCHOOL OF HEALTH
SCIENCES PERSONNEL

Ref:

(a) SECNAVINST 5300.26C
(b) OCPMINST 12713.2A

1. My policy regarding sexual harassment is in total consonance with
that of the Department of the Navy, as stated in references (a) and
(b). It is zero tolerance. I am personally committed to ensuring
that all military and civilian employees are provided a Command
environment free from sexual harassment. Such an environment is
essential to maintaining high morale, good order, discipline, and
readiness at the Naval School of Health Sciences, Bethesda. This
Command will not tolerate acts of sexual harassment, intimidation, nor
acts of reprisal against those reporting such offenses. Enforcement
of this policy will be accomplished through administrative,
disciplinary and if necessary, punitive action.

2. 

Individuals who believe they have been sexually harassed are
encouraged to address their concerns or objections regarding the
incident directly with the individual or individuals demonstrating the
harassing behavior. Members should immediately utilize their chain ofcommand: 

if objectionable behavior continues, if the situation is not
resolved, if addressing the person or persons is not reasonable under
the circumstances, or if the behavior is criminal in nature.

3. 

Supervisors must set the example by treating others with mutual
respect and dignity, fostering a work environment free from all forms
of discrimination, and eliminating sexual harassment. They must
neither ignore nor condone sexual harassment in any form, and must
take appropriate corrective action when conduct is disruptive,provoking, 

discriminatory or otherwise unprofessional.

4. 

Additional information on sexual harassment may be obtained from
references (a) and (b) or the Command Equal Opportunity Specialists.

5. 

Complaints of sexual harassment may be filed with the Civilian
Equal Employment Opportunity Office or Inspector General, asappropriate.

D .' S. WADE
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